The Gender Equity in Museums Movement (GEMM) is a coalition of individuals
and organizations committed to raising awareness about gender inequity in the
museum workplace and offering resources for change. GEMM focuses on
challenges and opportunities in the museum workplace for all women, regardless
of race, ethnicity or orientation and gender identity or any other attribute.
• Help the cause. GEMM is looking for committed museum professionals to join
its steering committee. Learn more about the skills we are looking for and
help us fight for gender equity.
• Celebrate Women’s History Month. The National Museum of Women in the
Arts’ #5WomenArtists social media campaign is placing a special emphasis
this year on sharing the stories of women artists of color. Take the
challenge by following/posting about #5WomenArtists on Instagram,
Twitter, and Facebook, and tag the museum @WomenInTheArts. Or read a
Museum of Curiosity post on whether your museum passes the Bechdel
Test.
• Learn new skills. Visit GEMM’s website to read “5 Things You Need To Know
About Asking for a Raise.”
• Meet up and/or hear from GEMM Steering Committee members. Join us at the
Long Island Museum Association in New York on March 5; the Texas
Museum Association in Texas on April 19; or the American Alliance of
Museums in Arizona May 6–9.
• Join the conversation. Discuss issues and post articles related to gender equity
in museums on GEMM’s Facebook or Twitter pages.
• Tell colleagues and friends about GEMM. Please feel free to share this
newsletter!
• Why does GEMM appeal to you? Tell us more about yourself and what you are
interested in by filling out the GEMM Google Survey.
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